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Job Satisfaction and Morale
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Definition of Job Satisfaction
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«fG ST AT e o/l Fres e | [Job satisfaction is a set of favourable and unfavourable
feelings and emotions with which employees view their work.]
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to be an individual’s perceptual or emotional reaction to important facts of work.]
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gfoqI5< ©RICaCeT 19 | [Job satisfaction is a pleasurable or positive emotional state from
the appraisal of one's job or experience.]
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[Inherent elements of Job Satisfaction]
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Consequences or Importance of Job Satisfaction
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Determinants of Job Satisfaction
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